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Presenter Notes
Presentation Notes
Welcome to our Primary and Early Years Mentor Induction overview. Our Agenda for the meeting will cover the following:-

Welcome and updates
Ways of working 
Roles and responsibilities
Mentoring Associate Teachers
Supporting Documentation and CPD Dates
Market Review 2024



Please add your name, school and email in the 
chat bar!

Presenter Notes
Presentation Notes
A very warm welcome to this Mentor Induction for Primary and Early Years placements. If you can please add your name, school name and email address in the chat bar. 

My name is Anne Whitacre, and I am the Primary Partnership Lead. I’ll be taking you through this online mentor induction process. I’m joined today by BCU’s Academic Primary Lead, Paul Purser and other BCU colleagues (shout out) who will be working with you over the course of the year. We work closely with the PGCE Course Team – Ali Pemberton Smith, Rachel Gillett and Damienne Clarke, together with the BA Course Team, Kate Glanville and Dominique Simpson. We all thank you for agreeing to mentor an Associate Teacher whilst they complete the school based training elements of their relevant course. If you are new to mentoring within the BCU Partnership – a special welcome. I hope you find this session useful and informative. These slides will be available on our Primary Partnership Website, the link for which I will share shortly. 




• Strengthening relationships 
with schools and 
celebrating success

• College of Education and 
Social Work

• CPD programme
• Ofsted 2023
• Market Review 2024

1. Updates 

Presenter Notes
Presentation Notes
We value your support and your partnership with us which is pivotal to the successful training of Associate Teachers in the region. We celebrate the success of our collaboration and know that the key is building and sustaining sound communication and ensuring that we are mindful of the demands you have in school in whichever post you hold. Our University tutors, a dedicated team of professionals and subject experts and welcome the opportunity to work with you in your schools to ensure that our Associate Teachers receive support to allow them to thrive.

Our aim is to continue to support you to feel confident about our processes. We have also listened to you in terms of reducing workload and you will see the changes and refinement of our key documentation which I will share later. We have streamlined and consolidated information so that you and our Associate Teachers can work more effectively together. We have reduced repetitive messaging and the aim and purpose of our training this year will be to focus on key aspects of being a ‘good mentor’ and how supporting our Associate Teachers through effective feedback and setting appropriate targets will allow them to make progress. 

We have set out a manageable CPD programme this year, looking at key points of contact with you in school when you are hosting our Associate Teachers. 

We have a new name ‘College of Education and Social Work’ which is in line with wider Universtiy changes to streamline our own processes. 

Our 2023 Ofsted Report highlighted and celebrated our partnership with Primary schools and mentoring and we are proud to continue this development for 2023/24.

Whilst it is very much business as usual this year there will be changes as we prepare or the implementation of the 2024 Market Review which we will discuss later in this presentation. 



Primary Partnership Website 

Presenter Notes
Presentation Notes
I’m sharing this link straight away as it is your one-stop support for working with us this year. Rated by yourselves in our current Ofsted 2023 Report, this site is regularly updated and shaped according to your needs and houses key information when you are working with Associate Teachers. All CPD training and support is available and a little later on in this presentation we will take a closer look at the content. 

All documentation will be ready for you when our Associate Teachers start their block placements with you. 

https://www.bcu.ac.uk/education-and-social-work/partnerships-and-collaborations/primary-early-years-partnerships/
https://www.bcu.ac.uk/education-and-social-work/partnerships-and-collaborations/primary-early-years-partnerships/overview


BCU ITE 
Curriculum 

School Mentor 
Briefings 

CPD and drop-
ins 

Mentor CPD 
Calendar 

Supporting 
Associate Teacher 
subject knowledge 

in all  subjects

Primary
Partnership 

Website 

Consolidating processes 

2. Ways of working 

Presenter Notes
Presentation Notes
Our ways of working is as I have said, to consolidate processes. 

You will be using our BCU ITE Curriculum which aligns with all Associate Teacher documentation. 

School Mentor Briefings will be led by the relevant Year group to support the specifics and logistics of each placement. These will be recorded,and uploaded to the Primary Partnership Website. 

We will be supporting mentors through one to one communication with your University Tutor and timely reminders of CPD and Drop-in online events. Universtiy Tutors are pivotal to the success of our partnership, and we know that many of you already have a strong relationship with BCU colleagues.  

We have devised a Mentor CPD Calendar which outlines all relevant dates, separated for each course or route.

You will be supporting our Associate Teachers to develop their subject knowledge in all subjects taught on their placement. This links with the Subject Specific Development Journal which we will discuss as part of the document section. 

Your ‘one stop shop’ for all key documentation is the Primary Partnership Website which is updated regularly to support you in your role as mentor. 





Associate Teachers

Mentors 

ITE Mentor for each school

BCU Hubs

3. Roles and responsibilities

University Tutor

Presenter Notes
Presentation Notes
Associate Teachers etc



• Associate Teacher Code of Conduct 
• ‘Shared with schools’ One Drive Folder
• Associate Teacher school-based experiences must build on the content they 

have learned in University
• Associate Teachers will have weekly mentor

meetings
• Associate Teachers will share their Subject 

Specific Development Journal with 
Mentors 

• Associate Teacher wellbeing is a priority

Associate Teacher  

Presenter Notes
Presentation Notes
All our Associate Teachers sign an Associate Code of Conduct which they will share with you as their Mentor on their first placement. Their Professional Development Tutor, the person who oversees an Associate Teacher’s welfare and a constant in their training, will counter sign this learning agreement.  The Code of Conduct outlines the Associate Teachers professionalism and fitness to teach including regard to child protection and safeguarding, attendance, dress code, IT/Internet/Telephone usage etc. 

Associate Teachers  know that their school based experiences must build on the content they have learned in University and will demonstrate this through sharing their Subject Specific Development Journal which again they will share with mentors. You will be undertaking weekly mentor meetings to support the Associate Teacher’s progress and discuss how their subject knowledge is developing as well as considering how this is used in planning a sequence of learning.  These meetings will be recorded in the Associate Teacher’s Progress Journal. 

We all know that the Associate’s Teachers wellbeing is important and how this is managed effectively between all support networks including the AT, Mentor and University Tutor. 



• Support Associate Teachers in their professional 
development

• Work closely with the University Tutor to  ensure targets 
and feedback are subject specific and SMART

• Use the BCU ITE Assessment Tracker at Review and 
Progress Meetings to verify judgements

• Develop and maintain good working relationships.

Mentors

Presenter Notes
Presentation Notes

We will work with you both through the University Tutor and Hub Leads, to ensure Associate Teacher targets and feedback is subject specific. We will do this by sharing ‘subject specific’ prompts that you can use for all Primary subjects taught to ensure that their feedback is developmental. 

You will use the BCU ITE Assessment tracker and Review and Progress Meetings to verify judgments. 

And all of this whilst maintaining good working relationships.



• Complete one  joint observation per placement with 
the University Tutor 

• Conduct review and progress meetings during each 
school-based training placement in conjunction with the 
University Tutor

• Access Mentor Induction either live or recorded 
• Access one CPD and School Briefing either live or 

recorded each term where relevant

Mentors

Presenter Notes
Presentation Notes

As outlined on the slide. CPD Training will be outlined further in this presentation. 



• Responsible for overseeing Associate Teacher 
placements 

• Ensure Associate Teachers are being supported 
effectively in their school

• Awareness of Associate Teacher wellbeing 
• Work with BCU Hub Leads
• Networking with other ITE Mentors 

ITE Mentors  

Presenter Notes
Presentation Notes
The responsibility of the ITE Mentor is outlined on this slide. 



• BCU Hub Leads – assigned on a regional basis to establish
effective communication with ITE Mentors

• Quality assurance – to ensure all systems and processes
support the development of our Associate Teachers in
schools

• Support ITE Mentors
• University Tutors will still be working with schools and

mentors to support individual Associate Teachers on their
placements.

BCU Hubs  

Presenter Notes
Presentation Notes
BCU Hubs were introduced last year and will continue for this year. BCU Hub Leads will contact ITE Mentors to invite them to optional online meetings to share good practice, network and ensure that ITE mentors are able to support mentors in their school to follow our BCU processes. 



• BCU Hub Leads – will contact ITE Mentors by the end of October
• Expectations - to develop Lead Mentor ‘communities of practice’ 

in preparation for the 2024 DfE ITT Criteria
• Dates of all 45-minute optional interactions:

Hub Meeting 1
20-27 November 2023

Hub meeting  2
15-19 January 2024 

Hub meeting  3
11-15 March 2024

BCU Hubs  

Presenter Notes
Presentation Notes

As on slide



• First line of contact for support during  placements
• Part of the Review and Progress Meeting discussions that 

mentors will lead at key points in the placement
• Will complete a joint observation with the mentor, 

bespoke to the individual school and Associate Teacher 
needs

• Ensure mentors are clear about all University processes 
and procedures

University Tutors

Presenter Notes
Presentation Notes
University Tutors will be assigned to each Associate Teacher. They are the first line of contact for support during placements.  

University Tutors will be part of the Review and Progress Meeting discussion, led by mentos at key points in the placement and verify judgements. 

University Tutors complete one joint observation with the mentor bespoke to needs and quality assure mentor feedback to ensure judgements align. 




What support will 
University provide?

University Tutor and Hub Lead support
School Based Training Guidance
Lesson observation pro forma

Lesson planning pro forma
Rapid Improvement Targets Form

Critical Incident Guidance

Presenter Notes
Presentation Notes
What will we provide…..

Outline as on slide.



Lesson observation feedback and targets

Associate Teacher reviews their week using 
the BCU ITE Curriculum

Next week’s timetable and planning 
guidance

Finalise targets, including subject specific for the 
coming week and ensure everything is recorded in 
the Progress Journal 

4. Mentoring Associate Teachers 

Presenter Notes
Presentation Notes
The regular meetings with Associate Teachers are crucial in monitoring their progress and encouraging them to reflect on their skills as a teacher. The Associate Teacher needs to be prepared for this meeting. There should be open and honest discussion between all parties. The Associate Teacher should record the meeting in their progress Journals as it happens. The information on the slide provides a structure for the meetings. We are aware that schools work differently so whoever is having these regular mentor conversations uses this guidance to ensure Associate Teachers remain on track. 




Try to spread the observations evenly across the placement.
Provide clear feedback in terms of what was successful in the 

lesson and what needs to be worked on.  Make sure you 
include a subject specific target. You would expect to see 

improvements the next time you observe the Associate Teacher. 
All Associate Teachers must be observed teaching phonics. 
The feedback should be given in a timely manner – written 

feedback must be with the Associate Teacher ideally no later 
than 24 hours after the observation has taken place.

Lesson observations 

Presenter Notes
Presentation Notes
Lesson observation feedback sheets are available on the Primary Partnership Website. Please use these to guide the observation process and to record the lesson feedback. You should encourage your Associate Teacher to engage in discussion about the feedback and potential targets to be set. At CPD 1 and 2 we will focus on giving effective feedback and setting appropriate targets both weekly and following an observation. 




• What went well in the lesson how do you know? 
• How well did the lesson sit within the sequence of lessons being taught in the subject?
• Did you achieve your learning outcomes? If not, how would you address this if you taught the same lesson again?
• What did the pupils learn in the subject taught ? How do you know? Did all pupils make good progress?
• How did you adapt your teaching to meet the needs of all learners?
• Do you think you created a positive learning environment? How? What behaviour management strategies did you use? Were 

they effective?
• Do you think you organised and managed the groupings of pupils well? 
• How did knowledge of pupil data/prior knowledge inform your decisions?
• Did you challenge the different attainment levels effectively? How were they engaged and inspired?
• How did you use your body language (non-verbal communication NVC)/voice effectively? How might you improve this further?
• How well did you manage transitions between tasks?
• In which part of the lesson did you feel most confident? Why?
• How effective were the resources you used? How do you know? Would you tweak/change any of them for next time?

Supporting verbal feedback

Presenter Notes
Presentation Notes
These questions are intended as support for the lesson observation feedback discussion. Tale a moment to read and share any thoughts in the chat bar. 



• Sharing good practice;
• Structured observations with colleagues – learning conversation 

afterwards;
• Reduced timetable;
• Specific tasks outlined for completion when not in the classroom;
• Team teaching;
• Group teaching;
• Alerting University Tutors and holding relevant meetings where 

relevant. 

Supporting struggling ATs 

Presenter Notes
Presentation Notes
We do hope all Associate Teachers will successfully progress through all placements. In reality this is not always the case and there can be many reasons as to why an Associate Teacher may struggle. Here are some general ideas for strategies that can be undertaken. If you have any concerns about an Associate Teacher, please contact your University Tutor for advice and guidance. 



Respond 
quickly

Speak to 
University 

Tutor

Follow 
procedures

Keep 
evidence

Be open 
and 

honest

Supporting struggling ATs 

Presenter Notes
Presentation Notes
If there are issues with your Associate Teacher please follow these guidance points. If you feel it is necessary you should complete a Rapid Improvement Targets form which we will discuss in the document section. 




Mentoring BCU Associate Teachers – Useful Links 
  
 

Primary and Early Years Partnership  
• Houses all key information  
• BCU ITE Curriculum (support materials) 
• BCU ITE Assessment Tracker 
• Subject Specific Prompts and lesson observation exemplars 

 
        Supporting Associate Teachers  

• Progress Journal 
• Weekly Mentor Meetings 
• Critical Incident support materials  
• Review and Progress Meetings with University Tutor 

 
Mentoring Guidance 

• School Based Training Mentor Guidance 
• Mentor CPD Calendar  

Mentor CPD and support

4. Supporting documentation 

Presenter Notes
Presentation Notes
To support you to engage with our documentation you will receive (if you have not already done so) two handouts from your University Tutor that will allow you quick access to our Primary Partnership Website and documentation. All documents will be available once your block placement starts. 



https://www.bcu.ac.uk/education-and-social-work/partnerships-and-collaborations/primary-early-years-partnerships/mentor-cpd


Progress Journal
BCU ITE Curriculum
BCU ITE Assessment Tracker 
Subject Specific Development Journal
Lesson observation proforma(s) including Phonics 
Critical Incidents
Rapid Improvement Targets (RIT)
Associate Teacher One Drive Access

4. Supporting documentation 

Presenter Notes
Presentation Notes

Share slide content

Associate Teachers have a One Drive Folder which houses the relevant key information for Mentors. Please ask 



• Key document which monitors and tracks Associate Teacher development.

• Associate Teachers are expected to complete these electronically and share
via OneDrive with yourself, the University Tutor supporting the placement.

• It is important that they can be accessed when the Associate Teachers are in
school. You will need to monitor the development of these and ensure that
everyone works together to record the key points during weekly discussions
and when review and progress meetings are taking place.

Progress Journal  

Presenter Notes
Presentation Notes
As outlined on the next two slides, your Associate Teacher should provide you with an electronic link to their Progress Journal which is a key document. It is the Associate Teacher’s responsibility to keep this document updated. Please check on it regularly and certainly after each weekly discussion meeting. At each weekly meeting mentors need to discuss progress against the BCU ITE Curriculum. This is important as it gives an important overview of how the Associate Teacher is progressing. If there are areas where the Associate Teacher is making limited progress, this should be discussed with your University Tutor to enable strategic planning to be implemented and support the Associate Teacher. 
The outcomes of the weekly meetings will be recorded by underlining statements on the BCU ITE Assessment Tracker in readiness for the Review Meeting and the Progress Meeting.




• At each weekly meeting mentors need to discuss Associate
Teacher’s progress against the BCU ITE Curriculum

• Further details are available in the School Mentor Guidance
which will be shared at the start of the placement.

• The outcomes of the weekly meetings will inform the
underlining of statements on the BCU ITE Assessment Tracker
in readiness for the Review Meeting and the Progress
Meeting.

Progress Journal  

Presenter Notes
Presentation Notes
As on slide. 



Each subject has identified the key ‘learn that’ and ‘learn how’ to statements

BCU ITE Curriculum 

Presenter Notes
Presentation Notes
Both PGCE and BA Curriculums have been further broken down into subject specific ‘learn that’ and ‘learn how to’ statements. These statements allow you as a mentor to have clarity of the developmental nature of how we share our curriculum with Associate Teachers. You will know that for example in school based training 1, they will have not been necessarily taught all subject specific content, but it will guide you as to what they have been taught at that point and how you can continue to support their development. 



BCU ITE Assessment Tracker  

Presenter Notes
Presentation Notes
You will assess Associate Teacher progress against each of the BCU ITE Key Themes A – F. This is an example of Theme D – focussing on planning and how pupils learn.  This document is key when you are considering an AT’s progress and can guide in terms of setting weekly targets. 



Allows the Associate 
Teacher to:

• Reflect on University 
subject specific learning

• Make links to school 
learning and the impact 
on their practice. 

Subject Specific Development Journal  

Presenter Notes
Presentation Notes
All Associate Teachers have a Subject Specific Development Journal to capture their reflections of practice from centre-based subject sessions and how this impacts on their school practice. It is essential that they share this document with you so you can see the taught content in University and how they may use their knowledge in the class. Your expertise and guidance is valued and please use this document which is the responsibility of the Associate Teacher to complete, to 



Lesson observations 

Core and Foundation  Phonics



Associate Teachers write and 
reflect about a critical incident 
that has impacted on their 
practice during their school 
placement. They will be 
encouraged to discuss this with 
you and how this will impact on 
future placements to 
demonstrate their progression. 
CPD 1 will look at this further. 

Critical Incident 

Presenter Notes
Presentation Notes
All Associate Teachers will complete a Critical Incident for each Review Meeting across their training year or course. The first Critical Incident for example will look at behaviour 



Critical Incident 

Presenter Notes
Presentation Notes
Please refer to the focus for each stage of an Associate Teacher’s engagement on their course. PGCE and BA Year 3s will complete all foci. BA Year 1 will focus on Review Meeting 1 and Progress Meeting 2, etc.



Rapid Improvement 
Targets (RIT)

This should be seen as a 
supportive process.

Presenter Notes
Presentation Notes
This is our Rapid Improvement Target (RIT) process for 2023-24. RITs can only be initiated by a BCU tutor. Subject and Professional Mentors can and should raise concerns aligned to the process with the link tutor and will share specific areas of weakness ahead of any formal meeting. We endeavour that this is a supportive process to ensure that Associate Teachers continue to make progress on their placement. 
 




Associate Teacher Folder

Presenter Notes
Presentation Notes
All Associate Teachers are being asked to organise their University online paperwork for the Course they are studying. They will share the ‘Shared with Schools’ part of this One Drive folder with you so you have access to key information relating to their practice. 



5. CPD Dates 2023

CPD 1 Monday 6 November or Thursday 
9 November
3.45 - 4.45 pm

Focus: Giving effective feedback, written and 
verbal. What makes a good mentor or good 
mentoring? Supporting Associate Teachers in 
the critical incident step by step process.

CPD 2 Tuesday 21 November or Thursday 
23 November

Focus: Using the BCU ITE Curriculum to set 
appropriate SMART targets to support 
Associate Teacher development and 
progress. Critical incident update and quality 
of evidence. Assessing Associate Teachers 
accurately against the BCU ITE Assessment 
tracker.

Drop-in Monday 27 November or Tuesday 
28 November
4.00 - 5.00 pm

Focus: Questions and answer drop-in session 
to support all mentors in school.

https://teams.microsoft.com/l/meetup-join/19%3ameeting_NWFlYWM3OGEtZDU3Mi00MDI0LWJiN2ItYTQwMjI1ZDQ1YjMz%40thread.v2/0?context=%7b%22Tid%22%3a%227e2be055-828a-4523-b5e5-b77ad9939785%22%2c%22Oid%22%3a%220bcae5b5-745e-489f-b067-b154703333cb%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_ZDgxYmJlNTQtNTYzZC00NTMzLWEzNjktM2FiMGRkMjE2NDQy%40thread.v2/0?context=%7b%22Tid%22%3a%227e2be055-828a-4523-b5e5-b77ad9939785%22%2c%22Oid%22%3a%220bcae5b5-745e-489f-b067-b154703333cb%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_ZDgxYmJlNTQtNTYzZC00NTMzLWEzNjktM2FiMGRkMjE2NDQy%40thread.v2/0?context=%7b%22Tid%22%3a%227e2be055-828a-4523-b5e5-b77ad9939785%22%2c%22Oid%22%3a%220bcae5b5-745e-489f-b067-b154703333cb%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_OTQzMTZjOTMtMjVlYy00MzViLTlkMDYtMzA3YTdhMmQ1ZTJi%40thread.v2/0?context=%7b%22Tid%22%3a%227e2be055-828a-4523-b5e5-b77ad9939785%22%2c%22Oid%22%3a%220bcae5b5-745e-489f-b067-b154703333cb%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_NTE0M2U5NTctZDE5Zi00NjgwLWJkMDktZDllYzIyNjlhODAy%40thread.v2/0?context=%7b%22Tid%22%3a%227e2be055-828a-4523-b5e5-b77ad9939785%22%2c%22Oid%22%3a%220bcae5b5-745e-489f-b067-b154703333cb%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_NTE0M2U5NTctZDE5Zi00NjgwLWJkMDktZDllYzIyNjlhODAy%40thread.v2/0?context=%7b%22Tid%22%3a%227e2be055-828a-4523-b5e5-b77ad9939785%22%2c%22Oid%22%3a%220bcae5b5-745e-489f-b067-b154703333cb%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_NjMxOWQwYmMtMzllNi00OWEzLWIzNTMtN2Y1NTI2MmU4M2Qw%40thread.v2/0?context=%7b%22Tid%22%3a%227e2be055-828a-4523-b5e5-b77ad9939785%22%2c%22Oid%22%3a%220bcae5b5-745e-489f-b067-b154703333cb%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_ZGE2ZmE0MDUtNmFlOC00NzBjLTg0M2ItZGU3YzJkNGE4N2Y3%40thread.v2/0?context=%7b%22Tid%22%3a%227e2be055-828a-4523-b5e5-b77ad9939785%22%2c%22Oid%22%3a%220bcae5b5-745e-489f-b067-b154703333cb%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_ZGE2ZmE0MDUtNmFlOC00NzBjLTg0M2ItZGU3YzJkNGE4N2Y3%40thread.v2/0?context=%7b%22Tid%22%3a%227e2be055-828a-4523-b5e5-b77ad9939785%22%2c%22Oid%22%3a%220bcae5b5-745e-489f-b067-b154703333cb%22%7d


5. CPD Dates 2024

CPD 3 Monday 22 January or Tuesday 
23 January
4.00 - 5.00 pm

Focus: Bespoke: Supporting new schools and 
mentors working with PGCE SBT2 and BA Year 
2 Associate Teachers.

CPD 4 Tuesday 5 March or Thursday 7 
March
3.45 - 4.45 pm

Focus: Challenging our Associate Teachers to 
use their developing subject knowledge to have 
an impact on the learners in their class. How 
does the Progress meeting demonstrate 
professional competency?

Drop-in Monday 22 April or Tuesday 23 
April
4.00 - 5.00 pm

Focus: Questions and answer drop-in session to 
support all mentors in school.

https://teams.microsoft.com/l/meetup-join/19%3ameeting_NDYwNGQ5NTgtNTllYi00Zjc0LTlmNDAtZjZlNGFiYjI3MDhh%40thread.v2/0?context=%7b%22Tid%22%3a%227e2be055-828a-4523-b5e5-b77ad9939785%22%2c%22Oid%22%3a%220bcae5b5-745e-489f-b067-b154703333cb%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_ZDhiY2UwYzAtYzQ3OC00MjdhLWE2N2EtYzkxZjFlY2M4Y2Fj%40thread.v2/0?context=%7b%22Tid%22%3a%227e2be055-828a-4523-b5e5-b77ad9939785%22%2c%22Oid%22%3a%220bcae5b5-745e-489f-b067-b154703333cb%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_ZDhiY2UwYzAtYzQ3OC00MjdhLWE2N2EtYzkxZjFlY2M4Y2Fj%40thread.v2/0?context=%7b%22Tid%22%3a%227e2be055-828a-4523-b5e5-b77ad9939785%22%2c%22Oid%22%3a%220bcae5b5-745e-489f-b067-b154703333cb%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_NjhiZDg2YmEtM2U1Ni00MzNhLWFiOTctMjc4ZjVlMWUxYjRm%40thread.v2/0?context=%7b%22Tid%22%3a%227e2be055-828a-4523-b5e5-b77ad9939785%22%2c%22Oid%22%3a%220bcae5b5-745e-489f-b067-b154703333cb%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_YTE1ZmYxODEtN2U4Yi00YzA1LWI1YzEtNGNkZjk1YTZlN2Nk%40thread.v2/0?context=%7b%22Tid%22%3a%227e2be055-828a-4523-b5e5-b77ad9939785%22%2c%22Oid%22%3a%220bcae5b5-745e-489f-b067-b154703333cb%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_YTE1ZmYxODEtN2U4Yi00YzA1LWI1YzEtNGNkZjk1YTZlN2Nk%40thread.v2/0?context=%7b%22Tid%22%3a%227e2be055-828a-4523-b5e5-b77ad9939785%22%2c%22Oid%22%3a%220bcae5b5-745e-489f-b067-b154703333cb%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_MzUyNDM4MWUtNTQ0Zi00ZjJmLTkzMjktNzNhMmNkOTY3NjIx%40thread.v2/0?context=%7b%22Tid%22%3a%227e2be055-828a-4523-b5e5-b77ad9939785%22%2c%22Oid%22%3a%220bcae5b5-745e-489f-b067-b154703333cb%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_N2ViZjllYjMtMjk4NC00NjAwLTk2MzgtNGU4Y2YyOWU2OWY2%40thread.v2/0?context=%7b%22Tid%22%3a%227e2be055-828a-4523-b5e5-b77ad9939785%22%2c%22Oid%22%3a%220bcae5b5-745e-489f-b067-b154703333cb%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_N2ViZjllYjMtMjk4NC00NjAwLTk2MzgtNGU4Y2YyOWU2OWY2%40thread.v2/0?context=%7b%22Tid%22%3a%227e2be055-828a-4523-b5e5-b77ad9939785%22%2c%22Oid%22%3a%220bcae5b5-745e-489f-b067-b154703333cb%22%7d


Outlines:-

• Associate Teacher 
placement dates –
broken down into 
PGCE, BA Y1, Y2, Y3

• Mentor CPD
• Hub Meetings
• School Briefings

Mentor CPD Calendar 

Presenter Notes
Presentation Notes
As mentioned earlier, the Mentor CPD calendar will be available on the Primary Partnership Website at the end of this week. 



6. Market Review of Initial Teacher Training

September 2024 

• Updated Initial Teacher Training Criteria for 2024 25
• 2023 24 the final year of School Direct initial teacher training
• Lead Partners schools will be able to recruit in partnership with ITT 

providers
• Mentor training programme will provide 20 hours of CPD
• The ITT Curriculum will be updated to include Intensive Training and 

Practice (ITaPs) which will enable associate teachers to focus on research 
evidence and theory to impact on their practice



Save the date….

• BCU Conference
• Wednesday 26 June 2024

• Venue: City South Campus
(B15 3TN)

• Networking and CPD



Action 1: Accessing Mentor Induction

Action 2: Accessing relevant School 
Briefing meetings and CPD

Action 3: Working with University Tutors 
to support Associate Teachers

Thank you for:

Presenter Notes
Presentation Notes
A reminder of actions: 



PGCE Course Team
primaryandearlyyearspgcecourseteam@bcu.ac.uk

martin.drury@bcu.ac.uk (PGCE Partnership Administrator)

BA Course Team
primaryandearlyyearsbacourseleads@bcu.ac.uk

Partnership Lead 
anne.whitacre@bcu.ac.uk

Useful contacts 

mailto:Primaryandearlyyearspgcecourseteam@bcu.ac.uk
mailto:martin.drury@bcu.ac.uk
mailto:primaryandearlyyearsbacourseleads@bcu.ac.uk
mailto:anne.whitacre@bcu.ac.uk
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